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ife planning starts
with understanding self and
developing identity
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Assessment of Ability

(What One Can Do)
|

Achievement Testing Aptitude Testing
(What One Has Learned) (What One Is Capable of Learning)

Intellectual
and Cognitive
Functioning

Survey Cognitive

Ability

Special Multiple

Diagnostic Readiness

Battery Aptitude Aptitude

Intelligence Neuropsychological

Testing Assessment
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Personality Assessment

(Temperament, Habits,
Likes, Disposition, Nature)

1
| I 1
Objective Projective Interests

("Paper and Pencil") (Unstructured Responses) (Likes and Dislikes)
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INFORMALASSESSMENTINSTRUMENTS

Observation

Rating Scales

Classification
Methods

Environmental
Assessment

Records and
Personal
Documents

Performance

Assessment
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“Structurlng your dlfferent life roles is an important part of career and
life planning”
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“We must learn to distinguish between what is “merely
important” and what is “widely important.” A “widely
important goal” carries serious consequences. Failure to
achieve these goals renders all other achievements
inconsequential”

The Eighth Habit, Steven Covey, 2004
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« Stage 1: FX=EHA (4-1353%)
 Stage 2: £z HH (14-245%)

» Stage 3: Z17HA (25-445%)
« Stage 4: #EFFHA (45-595%)
e Stage 5: ZEIRHH (6055 LA )
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SuperLife Career Rainbow
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* “The beginning point of a decision-making process Is
Exploration, not Decision.”
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(one unfulfilled occupation daydream)

- RERBHBREENERENE? STEENRE

%&k? (Academic subject you like)
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Embrace our “heart” and “mind”; requires time to

understand our needs and wants and dreams ... as we
learn to balance them with those of our loved ones




Occupational Daydreams
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1. List below the occupations you have considered in thinking about your future. List the careers
you have daydreamed about as well as those you have discussed with others. Try to give a his-
tory of your daydreams. Put your most recent choice on Line 1 and work backwards to the ear-
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lier jobs you have considered.
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“If you are looking for clues about tomorrow, the 7@95 are

to be found in your past and present.”
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Knowing
Options
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MERY A5 A€ ENADR RABEZ -

~ Meta-
cognition

Career and life planning is a
continuous process of knowledge
acquisition and decision making. . knowing

Self
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— Write those itesms marked "Strongly Agree" / "Agree" in
the boxes labelled "ltem No."

'tNem Old Career Thought New Career Thought
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THE R
— Choose a programme of study
— Get a job related to education

i) Bz FIAHEHE H AT

— Learn about entry requirement for the target occupation
— Talk with professionals in the field
— Locate possible job openings

EATTEIETE] (1AP)

Activity to help me
reach my goal

People or information resources
needed

Activity Order

Date

Activity
complete

:




Individual Learning Plan

Career Resource Canter
Central Community College—110 Social Science Building

o Goal(s) 1Mam4mm_ummm_ffnm_mu¢5__
Individual S Eeaeot Astant ek S8l '
Learning |

Goal Priority Activity Purpose/Outcome
R " - Clanify 155ues and
P I an 43 | [Enduidal Counselmg | oaain Ssnbor mad oo
Modules EPY and EPQ :
\ 2 |and cognriwe exeecise tatore Selk-Talk
momdor thoughrs | ¥
\ 3 n.\:M:o areal decisen trontor Selb-Talk
dlarify decision —
3 4 |™odule PP "‘“"‘é Koou |eAK ¢
Self Koowl € Gnd
2 | s Oce-u-50R7 4 Mﬂj Benerare OPFOnS
> L SDS: eV " "
written Summarg of u "
2 " Serk - Ka.w\dﬁc
Oareer Key § modu TARTHY resowrcas <
2 | 3 oK;‘ ovTain occ, \rfo,
2 q CHOILES Narrow opTu:m.S
Videotapes information " "
2 10 |inderviews and $ hadoo!
2 PanT Materials " "

Career Coufiselor Date

SOURCE: From Career Development and Services: A Cognitive Approach, by G. Peterson,
J. Sampson, and R. Reardon, p. 231. Copyright 1991 by Brooks/Cole Publishing Company,
a division of International Thomson Publishing, Inc.
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Contextual Influences
Proximal to Choice

Behavior
1 e :
Self-Efficacy ' 53 i
D 3
Q. 1 O
= 1 (D
|2 |
SAUECANCII It \,

7

Learning Interests

Experiences

A

Choice v Choice Performance
Goals Actions Domains and
4 5  Attainments

)

Y

Outcome
Expectations

A

6

Copyright 1993 by R. W. Lent, S. D. Brown and G. Hackett.



F 81T R R HE BRI 3R Bandura, 1997)

Choice
(approach
Versus

avoidance)
Performance

accomplishment

Vicarious Learning Perceived

self-
efficacy,

Performance

Emotional Arousal

\/erbal persuasion
Sources of Efficacy Persistence
Behavior Information
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People need to expand their capabilities and
interests, and not base decisions on existing
characteristics only.

People need to prepare for changing work tasks,
and not assume that occupations will remain stable.

People need to be empowered to take action, not
merely given a diagnosis.
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“Interests, Goals & Competence
are self-constructed. They can
be nurtured and continuously

- developed”
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Please re-choose.....
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Self-efficacy R4BE/E

 “CanlIdo this?”

* How people view their abilities,
which affect their development of
career interests

Outcome expectations

* “What will happen?”

* Physical / social / self-evaluative

Goals H1Z

 “How much and how well do I want
to do this?”

 relate with interests, translate into
actions

Barriers and supports = #1s7 #5 (e.g.

gender role expectations, role models in

specific occupations, etc.)
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Cognitive Behavioural Career Intervention (CBCl)

Career
Exploration
and Planning
Behaviour

Cognitive
intervention
Career
Self-talk —_— Development
Self awareness Self-Efficacy
Career- Career
related Development
experience Intention
_ Career
Career Information Development
Processing Outcome
Competence Expectation
(Knowledge and
Skills) ”

Behavioural
intervention

Career
Readiness

Copyright 2011 by Chui Y.H.
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Cognitive Intervention

—
Dare to dream/imagine |
Understanding myself
Understanding of the world of work

y

Integrating knowledge of self and occupations
Breaking down goals into smaller goals
PO 0 e Generating possibilities

" e Prioritizing possibilities and decision-making

_

e Formulating and monitoring action plan
e Reviewing goals and plans

Behavioural Intervention

Copyright 2011 by Chui Y.H.
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