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When Creativity meets
Career & Life Planning

Research & Development and

Frontline Practice of Career Guidance Tools
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The Hong Kong Association of Careers
Masters and Guidance Masters Ltd.

e Founded in 1959

e A professional teacher organization serving 400+ secondary school
members in career guidance and general guidance

e Flagship programmes/projects: Career Mapping, Finding Your
Coloursof Life, Occupational Card Sorts, Skill and Style Card Sorts,
Dreamcrafter(career board-game), To-the-Watchmen Project,

myCareerMap(LIFE+), JUPAS Statistics, Summer Career-related
Experience Scheme, Resources on multiple pathways, professional
development seminars/workshops...
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What is effective Career Guidance for our
students?
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Individual planning Resources
published with aligned
training for all HK teachers
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Empirically-based, localized and
personalized career
assessments available on-line
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‘DreamCrafter’
Career Boardgame

‘Career Fingerprint’

Guidance resources amid social Skill & Style Card
unrest and COVID-19 pandemic



Individual Student Planning Curriculum
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Reflecting on
self & outcomes * Career & Life Planning Hexagon
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Activity 1 ! The journey to my dreams (

— L
In your life journey, have you ever had any dream occupations? Do you remember the
reasons behind? Were you deeply influenced by somecne you respected? Was it for personal
interest or a result of an unforgettable visit? For example, the famous Chinese astranaut, Mr.
Yang Li Wei, came to Hong Kong and you have dreamt of being an astronaul since then,
with the thirst of exploring the universe. But two years later, you aspired to be a basketball
player because you love this game,

Having changes in your mind is normal in the pursuit of your dream. (Of course, there
are some who adhere to what they have aspired to since childhood without changing their
minds.) Now try to record the WHEN's, WHAT's and WHY 's in the following diagram, i.e.
your life time line. (You may add more boxes where necessary.) Whal does it tell you?
Atthe age of e |
| was & Pre-K kid, | wanted 10

m___'_________——-"
Reason :

WONDVAHE

PR S i T b : i WS e
b Cvear Mapiie) * Canger Doveloprant Too! ke Sario: Seccndary Sluoerts - " Al nightz reserved, ploase
L e .- BIRERE A  P seesi

= gl R S !
6¢9 " ik S < k:nnf’&x'mw:lﬂuaudm:'.wm'

* Hong Keng 3 i S "F’iﬁyl e e R e e e T o




@HKACMGM

| will not consider these occupations
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Dreamcrafter Board Game
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Breakazine047
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To Work or -[-\J--_': t to Work ?
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Extended Activities
Resource Pack -~
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Development and Objectives of

Career Fingerprint:
Exploring your Skills and Styles

A vigorous and evidence-based process
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Ambiguous conceptions on SKILLS

THKACMGM

Personality?
Competencies? @

D

Abilities?
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Objectives:

@HKACMGM

* By providing teachers/counsellors a tool to:

* help students better understand themselves

* help students set goals & action-plans for self-actualization
e facilitate post-activity debriefing and guidance/counselling
e facilitate positive education

 Facilitate career awareness and career development of
students/youth

WONDVHHE
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e Theory-Driven
e Evidence-Based
e Contextualized

 Collaboration with Input from
Academics and Experienced
Practitioners

* Non-Profit Making
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Learning and
Thinking Skills
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is an adaptation O'NET con-
struct of Complex Problem Solv-
ing Skills and most Basic Skills,
which refer to developed capac-
ities that facilitate learning and
to solve problems in complex or
real-world settings.
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Management Skills
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is mainly an adaplation O*NET
construct of Resource Manage-
ment Skills, which refer to de-
veloped capacities that used to
allocate resources efficiently and
the construct of System Skills
that used to understand, moni-
tor and improve socio-technical
systems.
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Social Skills
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is an adaptation O'NET con-
struct of Social Skills and some
Basic Skills that refer to devel-
oped capacities used o work
with people to achieve goals.
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Technical Skills
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is an integrated adaptation
O*NET construct of Technical
Skills which refer to developed
capacities used to design, set-
up, and correct malfunctions in-
volving application of machines
or technological systems.
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Drive
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The global construct Drive
is an adaptation O*NET
construct Achievement Ori-
entation. Individuals who
are high in Drive are mo-
tivated to advance in their
jobs and will look for op-
portunities to take on addi-
tional responsibilities. They
set high standards for their
performance and will not
let obstacles keep them
from accomplishing their
goals. They are self-as-
sured and are comfortable
expressing their opinions
in the work-place.
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Interpersonal
Orientation
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The global construct Inter-
personal Orientation is a
combination of the O*"NET
constructs  Interpersonal
Orientation and Social In-
fluence. Individuals who
are high in Interpersonal
Orientation value their rela-
tionships with their cowork-
ers and are sensitive to
the needs and emotions of
others. They enjoy working
on a team and collaborat-
ing on tasks. They may feel
comfortable leading proj-
ects and making important
decisions.

BEESE
Adjustment
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The global construct Ad-
justment follows the same
structure as the O'NET
construct of the same
name. Individuals who are
high in Adjustment stay
calm and composed while
working in high-pressure
situations. They react well
to changes in their work
environment and don't let
stressful situations at work
negatively affect their per-
sonal lives. They accept
constructive criticism and
consider the consequenc-
es of their actions.
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Problem-Solving
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The global construct Re-
sponsibility is an adapta-
tion of the O*NET construct
Conscientiousness.  Indi-
viduals who are high in Re-
sponsibility strive to keep
the commitments they
make: they can be counted
on. They produce work that
is high quality and general-
ly free from mistakes. They
are honest and adhere to
the rules of the workplace.
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Responsibility
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The global construct Prob-
lem-Solving is an adapta-
tion of the O"NET construct
Practical Intelligence. Indi-
viduals who are high in
Problem-Solving can work
through complex problems
in a logical manner and can
prioritize multiple responsi-
bilities. They often find new
ways of doing things and
are good at “thinking out-
side the box." They work
effectively with minimal
supervision and do not rely
on others to make deci-
sions for them.
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Applications
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% ([ B F M ° camelnstructions

1. A bilingual
practitioner guide on

6 activities
HERESHE G S

fion of Coreers Mash

2. 8 bilingual sorting cards
(in 3 combinations)
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My skills and personal qualities
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Ohbjective:
Time required:
Format:
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To understand individuals’ self-rated aptitude and level
About 20-30 min

To be played in individual counselling or as a group
guidance activity (in groups of 3-4; class-based)
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1.

According to the personal qualities printed on the cands, sort all cards
horizontally into 4 categones: “High Ability™, “Average Ability”, "Low
Ability™ and "Mot Suwre”™. The activity can be conducted in groups and
studentséclionts can form groups by themselves.

|| Abillity: Low || Abllity: Average || Ability:High |

FH_
R ERRRE SRR A BT R TR SR
THRIBCEE haEd-

2.

Descuss whethier you have any personal discoverias when sorting
the cards (especially about the “high ability” qualities) or whether you
have realized what you considered in the sorting process
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SSEEM SN fHERTEERF—REETRESNERE:
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FRAMT RS-

3.

Look at the categodization in the picture. Do your choices give you
soma food for thought? The catsgonss in the picturs includs Leam-
ing and Thinking Skills, Management Skills, Social Skills, Technical
Skills and differsnt Work Styles.
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Time required: About 43-60 mins z 2
Format: To be played in individual counseling
Props: a piece of interleaving paper / a categorization card- ] _ k| 3
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further study/work: high degree of necessity vs. low 1 MmN A SRS A - Hs EE (Ein 4 4
degree of necessity) 8 50, BB R A O TR A S TR B R
FH WL B ) o T 4R TR R A R A
ol ks RR 5 5
¥R —
EBARTE O i B2 WE R T w6 B A B IV R
. o ER A OB A AR o T o N T e o A,
0 T P o 2 M S T B T LR T T R—12 0 % 5 § W e S B FHE A 05 Mk 5o

WONDVAHE

| |

MHEBHEHM th = I I

* Heng Kong A lafion of Coreers Masters and Guid,




@HKACMGM

s I REIER

REiL, hEEE T
#E, [FZEhEH

« BE : AIFEHEMR
&, tHISZEMER
S BEEmEtRE
S EEE

o TRIBEREE - FIRAIL B
AERZREER, 58
FRRER AV 221
%

WONDVAHE

HEERE B M HE




s HERERRRZ, NfEB R

@HKACMGM

TEE . SBIRRES | BEAARSIHER, tHERAD
MEETEE, REELN, NEBHEME XSHEM AR
HiE : HEOHELD, EKTRIE, BEHE EAEEEH
BB SO EESHR, IHRAREY, HESBEARF
RERE  MRSEE, HHEE6CHEHEN

(RAMERT [HifE
LA 6.1 F R RE R

WONDVAHE

HE R EAN

long Kong Assoclafion of Coreers Maslers a




H A& 3
AR HEMEEMRSI TR —

THKACMGM

L]
X
3
o
=
[
=




https://www.hkacmgm.org/isp/
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Individual Student Planning Resource

Resources related to Breakazine:
To Work Or Not To Work &3 T {E18{&

Finding Your Colours of Life

Tools on ISP

School Experiences on Using ISP
Resources from Other Training Workshops

Contents of Teacher Training Workshop

WONDVAHE

Resources and Links
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