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Bringmg the World of Work and Schools Closer

Together for Quality Life Planning Education: The
HKBM approach
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CLAP@JC-HKBM as a World-class systematic approach to Career and Life Development Educationc l n

We have learnt from
global good practices & experts

Sir John Holman
Global Adviser to CLAP@JC
& Senior Adviser to the Gatsby
Foundation

What good looks like? (Gatsby BM 2014)

Stephen Y.W. YIP PhD (Cantab) EAJUHK 2021 © hRiEfTAE 1SEEH;

Gatsby foundation and Sir
John Holman looked into
good practices around the
world.

The work suggested that
“there is no single ‘magic
bullet’ for good career
guidance: it is about doing
a number of things,

' identified in our

benchmarks, doing them
consistently, doing them
well and doing them for

each and every student.”

Dr. Stephen Yip
Director (Schools), CLAP@JC,

The Education University of Hong Kong

o
n.ﬁﬁﬂf'ﬂﬁﬁ

“The essence of Gatsby

- Benchmarks, and its adapted

Hong Kong version, HKBIV,
provide a comprehensive, well-
tested ‘map’ and reference for
those who wish to improve
their school-based careers
guidance/ CLD provisions from
strengths to strengths, in
terms of the requirements on
quality, quantity, scope and
diversity.” (Holman & Yip,
2020, p.15-16)
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HKBM — Systematic Framework of World Class CLD Provisions

Alignment with EDB CLD-related Policies*:
* Onvision and policy level: Student empowerment is key to assist school to work transitions

* Methodology and positioning: HKBM as self improvement tool is suited as Planning-Implementation-Evaluation (PIE)
for continuous improvement

e Overarching framework: Whole school approach and careers linked in curriculum

What good looks like?
Quantity, Quality, Scope & Diversity
Parent Leur.ning fr:mwa .
1. A Stable and Visible Career and Life Development Policy el Supper e

2. Professional Competencies and Leadership

Meaningful
Encounters with

Student focused-activities

Further and Address the
. . . Higher Needs of Each
3. Learning from Multiple Pathways Information selication : T Student
4. Address the Needs of Each Student
5. Student Engagement and Co-creation
. . and Leadership a
6. Personal Guidance for Developing Career Roadmaps Meaningful Student
Encounters with Engagement

the Workplace and Co-creation

Enabling environments

7. Linking Curriculum Learning to Career and Life Development

8. Meaningful Encounters with the Workplace PRSI Ay e oy
. . . . i vel velopi
9. Meaningful Encounters with Further and Higher Education ond e Development I reor Roadmaps
g g

10. Parent Engagement and Support

Clnr J c | LIVE DIFFERENT I * Full Analysis of Alignment included in Yip S (2020). How compatible are the Hong Kong Benchmarks for Career and Life Development (HKBM) and
o L l'VE Fu ll the Education Bureau’s Guide on Life Planning Education and Career Guidance? CLAP@JC Website.
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) School Hub Structure

6 Hubs/

Cohort 1
(2020-2022)

Resource

Schools

50 Network Schools

~ 7- 8 schools per hub

ks

Cohort 2

2022-2024
( ) 18 Hubs/ 36 Network Schools

~ 5 schools per hub

Resource

Schools
Cohort 3
(2023-2025)

cheefeefy  eRmefiefin
58 Network Schools

~ 8 schools per hub

Stephen Y.W. YIP PhD (Cantab) EAUHK 2021 © KRt 1SEEH;



HKBM as Strong Predictors to student outcomes (career
readiness & social affective development) | . oo

| Overall Predictor
« BM1 (A Stable and Visible Career and Life Development Policy)

[ Process-input Predictor(s)
« BM10 (Parent Engagement and Support)
 BMS8 (Meaningful Encounters with the Workplace)

Parent Learning from
Engagement Multiple Pathways
and Support Information

B 4

Meaningful ()
Encounters with G’@o
Further and Address the

Higher ‘ Needs of Each

Education l@ Student

- s

* BM6 (Personal Guidance for Developing Career Roadmaps)
* BMS5 (Student Engagement and Co-creation)

A Stable and Visible Career
and Life Development Policy

o/ Other specific Predictor(s) Meaninatd o
* e.g.BM9 SMeaningfuI Encounters with Further and Higher Encountors wih §:g°g:$f:;ﬁ°n}
Education) with students’ emotional stability ‘

e e.g. BM7 (Linking Curriculum Learning to Career and Life
Development) with students’ Positive affection to school v
inking Curriculum

* e.g. BM8 with Students’ goals of life (social impacts) & Learning to Career
Motivation (need teamwork) ... and Life Development

* e.g. BM2 (Professional Capacity & Leadership) with teachers’
knowledge and attitudes towards CLD...

Personal
Guidance for
Developing
Career Roadmaps

® c
(:lﬂ‘:;’“ - Stephen Y.W. YIP PhD (Cantab) EdUHK 2021 © hRIERTH 11585,
wEw



A streamlined cohort journey for good CLD (2022-25) 86 g
schools so far |’
. - v , . _ . - f C!ﬂ py-8HE
A'Cearning Community that commits to Quality CLD

Join and become one of our Cohort 3

network schools (2023-25) Co-creating
General Enquiry : hkbm@clap.hk HKBM Stories



mailto:hkbm@clap.hk

Bringing the World of Work and Schools Closer
Together for Quality Life Planning Education:
The HKBM approach

= LPE Meaningful Encounters with the World of Work (students)
- More dialogues between the two worlds



Business School Partnership (BSP)
for what?



School-business Partnerships: Agenda Analysis

;‘77 |
_ivyt;nﬁ —,—ﬂ; oA Government Agenda
¢ tapH L_J ) Z
o STEETRE N RIS 33%‘?: ?_’EL

N N Curriculum
development

Social ”
o Sibilitv Student
Learning
\ Agenda

~

-

External Liaison

Enterprise Agenda School Agenda

Stephen YW. YIP PhD (Cantab) EdUHK 2021 © FRIEFFE TSEH



T
Evidence of Positive impact s -
of BSP-career experiences

for Quality CLD in schools?



Power of Experiential Learning /
Meaningful Encounters with workplace (BM 8)

Evidence shows:

Level 3: Activities developing students’ skills e Student CLD Survey (“SCS”)
and knowledge in specific workplace contexts ts that students’
or in authentic environment of a specific suggests that students career
career readiness (“CRI”) scores & APASO-
Level 3 e.g. internship, work placement Il (e.g. motivation, goals of life) are
S5 positively correlated with their
ﬁevel 2: Activities enabling students to \ | s of CLD activit SR E T
understand and participate in different evels o aCtivity participation
Interactive workplace roles in Level 1,2,3 (longitudinal study
activities e.g. job tasting, job shadowing, business findings in CLAP@JC)
mentoring
Experience the work processes and talent

I_eve I 2 \conditions J *  Yip & Fung 2019 — Career-related

Experiential Learning activities

(Level 1: Observational activities ) Slgmﬂcantly enhance student
Observe the "actual working environment and the job roles" motivation and goals of life.
through the company tours/ site visits and employees’
L | 1 sharing. Provide up-to-date labour market information
e V e \e.g. work operation, job nature, and entry requirements ) DOUble the impaCt in

low SES students

Remark: 90% of senior form students should receive opportunities to taste at least twice (one Level 1 and one Level 2 or 3 experiences) of
workplace learning experiences that allow them to gain an understanding of the workplace in authentic environment.

7 LIVE DIFFERENT
CRLIE | Live ol

Dr Stephen Yip (Cantab) EdUHK:2022



Typology of Career-related Experiences (Career
Education Practices) (Hughes et al 2016)

Types of Intervention

Description

Transformational leadership
(Woodley et al 2013)

Evidence strength: Medium

A progarmme of careers-focused activity requiring substantive changes in
staff action and behaviour, commonly requiring some staff training

Mentoring
(Miller, 1999)

Evidence strength: Medium

Careers provision (CLD-based)

Evidence strength: High

A sustained relationship between a pupil and a largely untrained volunteer
(selected on the basis of their occupational experience) managed by a
school to support and encourage the young people through a period of
transition.

A process of learning, individually or in groups, designed to help young
people to develop the knowledge confidence and skills they need to make
well-informed, relevant choices and plans for their future, so they can
progress smoothly info further learning and work.

Work-related learning

Evidence strength: High

A programme of learning that uses the contexts of work to develop
knowledge skills and understanding useful in work including learning
through the experience of work learning about work and working practices
and learning the skills for work.




Typology of Career-related Experiences (Career
Education Practices) (Hughes et al 2016)

Types of Intervention

Job shadowing

(Neumark and Rothstein, )

Evidence strength: High

Work experience
(Linnehan, 2001)

Evidence strength: Medium

Enterprise
(Huber et al 2014)

Evidence strength: High

Descriptions

A short period of career exploration (typically no more than three days)
within a workplace wherein a pupil observes a number of staff members
reflecting on their occupational experiences.

A time-limited placement undertaken by a young person (while still in full-
time education) in a workplace designed to give the young person insights
into the experience of being employed in such a workplace.

An activity wherein pupils work together to create an economic enterprise
over either a short or long duration, commonly with support from
volunteers from the world of work.
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Career learning » Career Exploration
__— I

Meaningful Encounters with Workplace
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Approach to BSP
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“The HKBM approach”

I\

- The HKBM Network Dialogic Collaboration
Approach
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Hong Kong Model of Business-School Partnerships for Career and Life Development Education
The Third Way

School stakeholders memA Business-school

networks Activity
Knowledge 2222
Ll Platform

Bringing School

.y and World of i+
Opportunities offered by the Work Together for Opportunities offered by

Alumni, Parents, SSB pools student CLD ‘brokery” organisations, projects
' for schools to send students

g :
Workplace i®® I:I'.‘;TF'.I.J

Drawback: connections

Drawback:

Plgnnmg Needs yearly renewed; Limited spaces;
Depending on individual schools; Dialogues Not sustainable

imited in types

Network Dialogic Approach

Enterprise Advisor attached to school

Stephenaw. YIP PhD (Cantab) EdUHK 2022 © RRHEFT Gais e,



Enterprise Advisors Jointly assist the School Hub to organize joint school CLD
activities

Input Category 1: Input Category 2: Involving Input Category 3: Introducing
Advice/consultation/exchange on | students’ workplace learning personal networks to schools

school CLD planning directly
(talk/seminar/mentorship/ visits)

T —
HoT 9 Onﬂ Bmchm.\vks for Carper and L .

% Dev
wm “opment

&
o
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EA video to introduce their roles
& views

2m30s

Stephen Y.W. YIP PhD (Cantab) EdUHK 2021 © FRIEFFE 5
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Linking up schools to Industries

Connecting students to World of World (WoW)

School Stories / Practices:
(1) United Christian College (Kowloon East) (FEE:ZEFE (3R SLFE))

—

Enterprise Advisor + School Workplace Learning Encounters

(2) PHC Wing Kwong College (F1A]FTEER Gk EF i)

Enterprise Advisor + School initiatives to connect student with the world of work

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © FRIEFRA N5 EE,



School Story: United Christian College (Kowloon East) Clnﬂﬂw

»E W

Collaboration with Enterprise Advisor

Enterprise Advisor Company: Floship

Industry: International logistics

Mission: To provide the best-in-class cross border logistics solution for global
ecommerce brands.

Purpose: To be one stop shop for any logistics needs and to provide more

economic packaging options to our clients. ) N
L
Steve Suh EA interventions in schools: Planning
CEO (2014-2022) 1. Senior Leaders of Floship meeting with Principal and teacher | pjgiogues

ARl Ul representatives ~—

2. Sharing to students in Assembly: Personal Career Decisions and
International Logistic Industry (14 February 2022)
3. Mentorship provided by senior leaders with students (2021-22)

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRIEFTE NS EH,



Senior Leaders of Floship meeting with

Principal and teachers @ UCCKE

Exchange of ideas on workplace learning and
collaborative directions, with enrichment of
teacher representative’s understanding of
global logistics industry

School representatives:

Principal; Vice Principal, Life Planning Coordinator,
Academic Head; Deputy Life Planning Coordinator;
3 Life Planning Team Members (one as BAFS
subject head delegate)

Floship representatives:
CEO, Enterprise Advisor; CTO; Head of Account
Management, Head of Operations; Sales Manager

-

)

Personal

— ® networks

Workplace |i:: ®® 0000
connections

&

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRtEFTH NS iRE]
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Knowledge Personal l
networks Cﬁ B w8 E

Sharing on career decisions: Personal work experience and 0000
international logistic industry

Speakers from Floship: Ms. Emma Newman and Mr. Aditya Halan
Content: Career Decision
- Introducing personal background, your life in college, how you choose Simplified
your career, your work in Floship i i
- Introducing Floship (Work and mission)
- Working culture in Floship (Team work, colleagues having different O floshims:
nationality) 2022-02-14 Assembly
- Remarkable working experience in Floship (Happiness, challenges, =
difficulties, etc.) W coms
- Suggestions on students how they can choose their career, how they can
better equip themselves before entering the job market Intreductionand KayRolnts

S hER O D ss

What you will get from this presentation

2022-02-14 Assembly

ASSEMBLY BY

LIFE PLANNING
COMMITTEE

Give you a chance to hear from professionals
An independent and honest review
14 February, 2022 Background on both of the speakers

A flavour for different working environments

Guest speakers:
Emma Newman @ Floship
Aditya Halan @ Floship

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRAEFTA SR

Considerations when making career decisions at the time of your lives




Knowledge @

Mentoring with Students

Workplace
connections

{ A\

~ ®® Personal c l n [’H i’ c

i ® networks

Personal dialogues on career decisions

Mentor from Floship Student

UCCKE)

CEO/Founder 2 Students
Sales (Head of Growth) 1 Student
1 Student

Account Management (Head of Account 1 Student
Management)

Product and Tech (Chief Technology Officer) BRI{s[=s]s

o

(Department/Position) (Mentee from

~

Stephen Y.W. YIP PhD (Cantab) EJUHK 2022 © iRIEFrA TNSEH,

EA’s mentorship meeting with students

Student’s reflection: “F B = Z{E (Mentor)
REBRZIERR - EAEE®E - IREEEIL
HEBOARRIFHEBEE LEIE - 1
EﬁﬂE%tﬂiﬂﬂﬂf@Tﬂ RIGRE - BEHER
XZEEREEES -



School Story: United Christian College (Kowloon East) C!nﬁ

School

School Workplace Learning Encounters Alumni/ AT Enterprise
: = Platforms Advisor
Stakeholders
1. Job Shadowing HKBM Network Dialogic
a. 1-2 days Job Shadowing for S.4-5 students approach

b. Offered by Parents // Alumni // NGO // Government Departments // Business-School
Partnership Programme by EDB (Z4 & S5 &1EETE]) // Business School Partnership
Programme by HKGCC (& A4 & i st =)

2. Company Visit
a. Open recruitment // Subject-based // CCA Team
b. Around 10-20 students participated in each company visit

c. Learn about the daily operation of the companies
3. Talks by Professional for S.3-5 students
a. Guest Speakers from different professions are invited (12-14 parallel sessions)
b. All students will attend the talk according to their selected field
c. Students would be able to know more about the working nature, qualification requirements and
challenges of the job

4. Sharing in Assembly

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRIEFTE NS EH,



School Story: United Christian College (Kowloon East)

» 5 W

Connecting learning encounters to student reflection

I
AXaik
24 -3 e t 1 ExE®m
IAAUMER
TARMMRIRL R
£HEE
1 FAA AT HUMFHFTEREE?
V-Value(HE®) A-Abllity(877)
S-Skills(FE &) K - knowledge(s0i#l)

2. AATAUREIBRTAEHARSESATER?

3 EHAAI GRS FTOHR IR EAEW?

L o ARBARSAMAL RS TE  SFLTRTEFE?

CARTRYXEALAE ERNFHESRSIMNEARLOREZTFRABE LS

BRSNS IASEURS " RestTwl | (OLF) - ¢

Student’s reflection:

"BREEEER
STEEER - 8
VASK & Fli 2 BB
BEANE - FEO|
PIBEHIHSRIE4E
B Z G RUEE)

FEELR 7

EA advised on V.A.S.K.
reflection

Knowledge

Reflective Diary for Workplace Encounter
Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © KRIERTHE NS iEE,

NAME:
[CONTENTS

What is  the guest
specker’s profession?

Qualification requirements
for the profession (if any):

1. Profession _Specoiy Mrap |

2. Job Nature:

Other requirements:

1. What character (personality) is suitcble for the job?
Datia p“ Sistend , Secranly | pagciwmate . TASCrOCIIVE

P———

; Opportunities:
’.‘nkvy & Pay Scole:
Lifestyle in this field:

E—

2. Others: JVPAS (W3O Kool , \v 4 Tag AL 2230
. ) wt AT W Sled Lo a

Fi, d—I-;\M / Commission / Others

(Please circle)

] week in holidays

(3] werk on shift (i)

L frequent travels to different countries

[i/] Contirunus Professicnal Development (54 MG 6 22 (%)
[ social engagements (IXEY)

What do you gain from the
speaker(s)?

Do you |mow which
universities in HK offer the
related courses? If yes,
please provide the momes
of universities and momes

of courses.

o0 9 | W i)

Shanst, Swome's e
fe3 /No  (Please circle)

Names of Universities

Wy L (05w
Fonn Quve)

Naomes of courses

Ao ¥ Specen Thavapy 0467

MaRer & Scront ™ !m‘?zﬁ-nw

Spetn -\_»5“:;!' Posndan b
(LA

s _ L tdewina D s

HEw (5 yre) Speeon ¥ Huwihe SN

O 02 ye) Masiee th Seloncs v Specci A by
d Phteaizay ]

Career Talk Information Sheet to help

students

identify key points and

explore pathways options available

ClA

PUC

EE k.3



School Story: PHC Wing Kwong College (AfJEES 2= K65 k) Clnr

Collaboration with Enterprise Advisor

Enterprise Advisor

Company: KBQuest Hong Kong Limited

Industry: Digital Transformation Consultation
Y

® ®
G
EA interventions in schools: Planning
1. EA sharing of information and experience  Dialogues

a) Gives advice on School Expo

Joyce Mak :
Di?‘,ector of Talent b) Offers sharing to students
Acquisition c) Invites other guests from industries to conduct sharing
f,'?nc?;‘ee;t Hong Kong 2. EA support to expand network
imi

e.g., Introduces READY Academy
BEOEREREEME FOFEBE% S]] )

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRIEFTE NS EH,



1. EA sharing of information and experience

a) Gives advice on School Expo

b) Offers sharing to students

c) Invites other guests from industries to
conduct sharing

!

Dialogues

Knowledge @

|

Workplace
connections

e.g., Introduces READY Academy

(FELVFRETCEHE
[FVOFBBEFEETE ] )
[ N
Personal
networks

—

- Stephen Y.W. YIP PhD (Cantab) EdUHK
| 2022 © WRIEFTA TS



School Story: PHC Wing Kwong College -

School initiatives to connect students with the world of work

The school makes initiative to enrich the external connection.

1. Wong Tai Sin District

OLMH Student Health Care Experience
Scheme (24 B S ERETE)

2. East Kowloon regional network: Emerging industries S
(BAM+/\ S NEEIBE © #rit B RER) personal
1. Artificial Intelligence and Robotics ( A T Z&E ~ #4H8 A) e000
2. Digital Tourism (JE#HERHY)
3. KOL (KOL[S #LA{73) Geshen TP PR o O 207
< o KRiEFTE TS EH
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Personal

networks
o000

School Story: PHC Wing Kwong College

Meaningful encounters with the Workplace

Ve

Connecting Students to the World of Work

* The school has offered job tasting and workplace visits to
enable students to have hand-on experience of selected
occupations, including bartender, pastry chef and barista.

N

WA L0 wp e

Hotel Operations: Bartender

Bakery and Pastry. Pastry chef

Stephen Y.W. YIP PhD (Cantab) EJUHK 2022 © iRIEFFE TNSEH,

Food and Beverage
Operations: Barista



School Story: PHC Wing Kwong College

C

IRPYS

wE W

Meaningful encounter with the Workplace — Connection to reflection

To consolidate students’
understanding of the

workplace and related learning

experiences, the school has

designed reflection
worksheet for students to
reflect on the workplace
learning activities
conducted debriefing and
presentation on the
reflection

Knowledge @

L

VALUE =
BAEPPIERRBRIERER

ATTITUDE
REBEMEECHERE

T%—:

fRAEBRPETEREEN Y TRERSH
{REEHBEITRN LI MIFHE?

Values AHitudes

SERE:

HR O W RN 1T R R IVASK

© O O uRsFERFRRITROFEBEE250?

Skills Knowledge

!

O OO HFhRminsly)s mnes

i T RERAARTEEGRRE SRR |
BTy VI ey |
ok ] #H
il Em
FEA:

|
|
|

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRIEFTE NS HEEH;



Evidence showing it works
(as supplement to existing provisions)

Quantity, Quality, Diversity and Scope



Enterprise Advisors Jointly assist School Hub to organize joint school CLD
activities
Input Category 1: Input Category 2: Involving Input Category 3: Introducing
Advice/consultation/exchange on | students’ workplace learning personal networks to schools

school CLD planning directly
(talk/seminar/mentorship/ visits)

——————
0
"HERG K "9 Benchmarky for Carvee and Ly Developmens
St [y

\
\
\
\
\
\
N
o NN




% of fully achieved on BM8 at Time 1 vs. % of fully achieved on BM8 at Time 2

40.00%

30.00%

20.00%

34.66%

10.00%

0.00%

Time 1 Time 2

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © End 2020-21 End 2021-22
ro A RR A A</E st

Meaningful Encounters
with Workplace(BM8):

* On average, the “HKBM
Network Dialogic (EA)
approach” supports schools
doubling their school-based
achievements in fostering
Meaning Encounters with
Workplace (BM8), in terms of
the Quantity, Quality, Diversity
and Scope of provisions.

e Schools are under the severe
COVID disruptions during the
period.

Based on 27 school HKBM data (as at 11.2022)



Quantity HKBM B 2K A2 4 REARE B R TIE
e 8% .

REBENTHEREFRERNVMERKOES &5 NS

TEFRSEER - BREBEREFAN DS

(Pl BB 4 ~ TIERE ) o
ZB2ETHRAEMMATE  BREABTIENRREE
(Bl%0 > TIERERES - TR 759 ) EHELEREBIRM
N TERBENAT R » BERBSTENTEREERNR » &
ABA R ~ BE ~ BE - It ~ AENERERAEH o
HiZ2858 BR2EBELS - BHERNET
Z o BRBAEHERTY TERNITEREA
TEAE, o RHESEHNEIHHEEN

( BIADTAERIE ~ TREMEFRAREX ) o

Stephen Y.W. YIP PhD (Cantab) EdUHK 2022 © hRIEFRE NS



The Participation Rate of Activities Among 3 Levels (T1 vs T2)

60.00%

40.00%

20.00%

0.00%

W Time1 @ Time?2

4.02% increase
fromT1to T2 in
level 1 activities

90.44%

46.42%

End 2020-21  End 2021-22

11.25% increase
fromT1to T2 in
level 2 activities

41.10%

29.75%

Level 1
Observational encounters

Level 2
Interactive encounters

Quantity

T1 (Data collected on May-July 2021)-N=6801

T2 (Data collected on July-Sep 2022)-N=1110

1.87% increase
fromT1to T2 in
level 3 activities

30.30%|32.17%

Level 3
Work placement



Success Factors of EA/ Network Dialogic clap:

T L

mode

JEnterprise Advisors need to be well-briefed on three
areas: a) school contexts b) flexibility in support as critical
friend c) strategies of helping CLD sustainably.

JSchools need to be well-briefed on the dialogic
partnership; not carrying a ‘buying service’ mindset or

‘press-the-button’ mindset.

dConnecting several EAs in a school hub to yield optimal
iImpact.

(ABUSINESS CONNECTIONS (& their opportunities) STAY in

the SCHOOLs (not the project) — sustainable eco-systems  stephen v.w. vip Phd (Cantab) EduRk 2022 © triEF 4 T @88
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o 1apUs
X *
— Mr. Garrick Lau ZI5REE

Nan Fung Development Ltd, Head of Business Innovation & Shared Value

IR » 1 I AR BB [ R 75 H IR - & RAFHI g% » Tt A5 £ 1T

T LR RIS e 2 !
LI E CHIPEER SR IR KA ZER AL
“We exchanged and shared global trends with students and teachers, particularly on sustainable resources, common values, and business
objectives. It was a very nice experience. It was filled with the visions of a new generation who will create careers from their ideals and

bring greater kindness and empathy to the world”.
Mr. Kenneth Cheunqg i&F{&

EZEMIZE A PR &) _Ellff Cathay Pacific Airways Limited, Airline Pilot
“RUETESE ISR - | BB IER AR ) BRI 1E BRI TR B & LA E Bl RIEE - AXE T T

Hlgeh -~
“The support from the Hong Kong Benchmark team has been immense despite the challenges of the COVID pandemic. Proactive
coordination and brainstorming sessions with the school career staff have helped to enhance the experience greatly.”

Mr. Jovian Ling #IE &

RO A A TR A = BES A5 A Set Sail Venture Limited, Co-founder
T T 1F 52

“FTREE O] LUK A BB R B S AT B L —#E L - e T G | — T B
LR T—1CETRITHS -

“As an Enterprise Advisor, I am grateful to CLAP@.JC for the opportunity to work with many passionate educators. It reminds me of why
education is so important to the collective consciousness of the next generation and why we should dedicate our time and effort despite

our hectic schedules”.
Stephen Y.W. YIP PhD (Cantab) EAUHK 2022 © ARIERFHE NS



Hong Kong Model of Business-School Partnerships for Career and Life Development Education

’_______ I I S D S S S

| | ] ] ] ]
Collaborative School Hubs ~

School stakeholders Business BUS'“ES.S'.SChOO|
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Saad Rizvi, Katelyn Donnelly, Michael Barber. (2012). Oceans of innovation: The Atlantic, the Pacific, global leadership and the future of education. London: Institute
for Public Policy Research. Stephen Y.W. YIP PhD (Cantab) EJUHK 2022 © hR#FffH I~ SEE;



The End
Thank you so much for your
listening!
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