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Cisco’ s Founding Place : Stanford University 1984

Two Cables and a
Desire to Connect
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1986 ' World’s first Router




Change
Solve
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QOur Vision

For 30 years, we'  ve focused
on helping to change the way
the world works, lives, plays,

and learns.

Our Strategy

We solve our customers’
most important business
challenges by delivering
intelligent networks and

technology architectures built

on integrated products,
services, and software
platforms.
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Cisco Networking Academy,

a Cisco Corporate Social Responsibility program, is
an IT skills and career building program available to
learning institutions and individuals (13 years old or
above) worldwide.
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Cisco: The Worldwide Leader In IT

381K
184K 175K

273K <

613K 247K

BREHBIREZME (Cisco Networking Academy) BFIEEB187TERE 4

B 19974F#2, AtHRIESRIT 8 FE AT



The Networking Academy Learning Portfolio

Current & Planned
a Aligns to Certification

[ SAvalebie i Az monthe 7 U LBIon (13 RS Hackathons Prototyping Lab Internships
'% Instructor Training required Packet Tracer Tracer

X self-paced Exploratory Foundational Career-Ready

'ﬁ Networking Essentials ¥ a CCNA R&S: Introduction to Networks, R&S
2 Mobility Fundamentals Essentials, Scaling Networks, Connecting
Networking . , Networks
¥ Emerging Tech Workshop: Network o . .
Programmability Using Cisco APIC-EM fa® CCNP R&S: Switch, Route, TShoot

X . . . _ _ ¥%.4 CCNA Security
2 Introduction to Cybersecurity # Cybersecurity Essentials o= . .
Y59 CCNA Cybersecurity Operations

IoT Fundamentals:
. R . ¥ Connecting Things, Big Data & Analytics,
IoT & Analytics 4 Introduction to loT loT Security*
Hackathon Playbook

PCAP: Programming Essentials in Python
Emerging Tech Workshop: Experimenting
with REST APIs using WebEx Teams

N . 4 # NDG Linux Essentials # NDG Linux |

25 NDG Linux Unhatched i%& IT Essentials % NDG Linux Il
# CLA: Programming Essentials in C % CLP: Advanced Programming in C
@ CPA: Programming Essentials in C++ # CPP: Advanced Programming in C++
%

Entrepreneurship

P

2 Be Your Own Boss

e Digital Literacy 4 Get Connected
Sep 2018
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AT fREE R (Global Problem Solver)

RENTREREE  BERR KBS BRWER—KAR

ACT LIKE A THINK LIKE AN INNOVATE LIKE A
SOCIAL CHANGE AGENT | ENTREPRENEUR  TECHNOLOGIST
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5-Day Work Experience L

= Objectives for students:

e Gain an understanding of what IT company
does, and the variety and scope of roles
within the company.

* Consider how careers develop and how this
relates to their futures.

* Discover their strengths and potential
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Key elements:

* Write CV & go through
Interviews (2 out of 10 students)

* Welcome lunch

» Shadowing/observing

* Hands-on tasks

* Interview 3 senior leaders

* Do presentation in English on
learnings

 Completion certificates, gifts,
1500 HKD stipend




Time Table
of 5-Day Work Experience

Incorporate Business in the
Community’ Work Inspiration tools
& models

Experience 4-5 departments with
local and foreigner supervisors
Interviewed 3 senior management
leaders

Tomy 2018 o som Version versen L0

£ EXPERIENCE $XPEy,  TURNING WORK
‘%O INTO WORK S ”%"g EXPERIENCE
me®  INSPIRATION ‘%L z INTO WORK
ms®  INSPIRATION

Insight 3 - Careers Happen
Work Book

afaln
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Day 1 (13/8) Day 2 (14/8)
Check in at
reception, meet 5
supervisor Amanda rc:;c:til::tmm
Lee, CSR Manager, .
09:00 - Affairs. supervisor Polly
10:00 ¥ Yu, PR Manager,
. Communications
Meeting Bruce Yim, 5
Gk on 29fF. on 31/F, Marina.
Shadowing Shadowing
10:00 - | - preparation - preparation
11:00 meeting meeting
- debrief meeting on | - debrief meeting
1100- | key learnings on key learnings
12:00
12:00- | Welcome Lunch Lunch [/ with
13:00 @ supervisor
- 4 supervisors name
cards & self intre.
-Students: self-intro.
13:00- | & work experience
14:00 objectives.
Brief of the week /
14:00 - Debrief of the day
15:00 Work Experience
15:00 -
16:00 Careers Happen
Meeting with
Barbara Chui, VP @
Harbour, 31/F
16:00 - (3:30-4:30pm)
17:00
Careers Happen
Meeting with
Garrick Ng, Chief
Technology Officer -Debrief Session by
@ Harbour,31/F Supervisor (Debeief
17:00 - (4:30-5:30pm) Form)
17:30 -Check out from
~Check out from reception

reception

Day 3 (15/8) Day 4 (16/8) Day 5 (17/8)
Check in at
reception, meet . -
- isor Chgh Check s:: at reception,
Carine, Consultant | o\, Noia, CSA, GSP
Engineer, Advanced on 31/F
Services on 31/F, + Harbe.
Victoria.
Shadowing o
mEncier Shadowing
ing - preparation meeting
3 i - debrief meeting on
- debrief meeting on [
key learnings mings
Lunch /with Lunch [/ with Lunch / with
supervisor supervisor supervisor
Work Experience &
Debrief

Work Experience
Careers Happen
Meeting with Tony
Wong, Director of
WPR @ Butterfly
Bay, 28/F (4-5pm)
-Debrief Session by
Supervisor (Debrief
Form)
-Check out from
reception

30min preparation
time for the
presentation

- Thanks and
Presentation Session

(webey recording)

~Check out from
reception ($)




| have two work is use excel and work to
complete. Itis about PR job so | feel PR
that job is very difficult for me .
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DAY FIVE PHOTOS

Today in harbor
doing(view so good)

Today use Packet
Tracer to working(It
. 1s so funny!)
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ﬁ Visit Telstra to know many

things
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Visit Igbowrogm In Guangzhou, Company Visits
SEE N E g hishowroom, &/ F

DU LR L
cisco

Full day visit to Guangzhou for the top 3 winning teams
Visit Cisco office and demo center of Smart City in Panyu
Learnt IOT technology and it’s implication to work in IT sector

In-person experience & face to face meeting with cisco
colleagues on career paths stories and advise
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Mentoring Program Efi & 512

- 1-2 mentors (1 technical & 1 non-technical) vs 2-
4 students of a team

- 2 months long (at least 12 hours) starting from
Phase 2

- For shortlisted 30 (up to 50) teams
- Meet virtually and in-person

- Mentors advise mentees on technical, speaking
skills (}2fE], HB A E, NEEH{IKXIF) & IT career
development

- Outcome: 700 hours devoted by 50 mentor
aenvolunteers in 2018 (Cisco & Telstra)

cisco
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For volunteers/mentors:

« Mentoring program helps volunteers:

* Take this opportunity to participate the Time2Give initiative at Cisco /
volunteering activities to give back

* Make a long term impact on a young person’s life

* Become a better manager, friend, partner or parents by further developing
your empathy and communication skills

DU LR L
cisco



Cisco Innovation Challenge (CIC) 2018/2019

Mentorship Experiences Sharing

Telstra Foundation

11 October 2018

Gordon Ng

Global Bid Manager el .
- FOUNDATION
Telstra Enterprise cisco (




Create a Better World with Mentorship Support to the Youth

Learnings
Help them learn things out of the school books

@ Career Preparation

Let them familiar with the career preparation

Inspiring
Be their life buddies and inspiring them

@ Be Success
> Build up their confident to achieve success

Dream Pursuing
Give courage and guidance for their dream

L LY LR 7t
CIsCO



Mentorship - The Story Begins

u Over 45 mentors
@ Over 700 mentoring hours

3’5& Over 90 Mentees

TELSTRA
"Il' ' l ' rouNDATION
CISCO
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Mentorship Programme Highlights

Mentorship Support

For the shortlisted winning teams

Mentorship Period
Feb — April 2018

Mentorship Hours
Around 12 hours

Mentors Combination

Consists of both technical and
commercial background professionals

TELSTRA
"h'l I' " FOUNDATION
CiIsco




Courage to the Mentees for their Success

+ Use innovation to resolve challenges.
« Be Real and Be Practical to address the
challenges

Learn things from rest of the
world.

There are so many materials
in Internet and YouTube.

+ Calculate the cost and
price of your solution and
ensure it's a reasonable
price to the market and

it's affordable from the
users.

Tackle problem and + Lead and collaborate with
make right decisions your team members

TELSTRA
ol l Il I 'r FouNDATION
CIsCco
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RENTREREE  BERR KBS BRWER—KAR

ACT LIKE A THINK LIKE AN INNOVATE LIKE A
SOCIAL CHANGE AGENT | ENTREPRENEUR  TECHNOLOGIST



*Sign up now!
https://go0.gl/forms/d8jJZLe5kIKf6My82

 More about CIC:
Website: Cicgps.hk



https://goo.gl/forms/d8jJZLe5kIKf6My82
cicgps.hk
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